
 

  

National SMSC Quality Mark Verification Report 
 

Name of School: Goffs-Churchgate Academy                    Headteacher: Mr. T. Sparks 

SMSC Lead: Ms S. Renew                 Verification visit: 22nd November 2022 

 

Dear Mr Sparks, 

We are delighted to inform you that as a result of the recent virtual verification, Goffs-Churchgate 
Academy has been awarded the Gold level of the National SMSC Quality Mark, and this has been 
confirmed by the Quality Assurance Panel.  You are the first secondary school in the country to have 
achieved the National SMSC Quality Mark on three separate occasions. The provision for SMSC 
development at Goffs-Churchgate Academy, continues to be excellent. 

At the previous verification (December 2019) we agreed on three areas for development around 
strengthening the curriculum still further to include opportunities for careers-related learning and 
even more trips and visits; the development of character education and prioritizing SMSC 
development as part of a whole school improvement initiative. It is clear from the evidence you 
submitted and from conversations with staff and students that these have been achieved. 

It is also clear from the delightful film that you shared, which included so many stunning images from 
around the school and across the curriculum that you have maintained so many excellent displays and 
that you have continued to invest heavily in creating a warm and supportive learning environment, 
which the pupils value and respect.  

The students to whom I spoke were thoughtful and articulate in their responses and they describe the 
school and recent improvements with enthusiasm and pride.  They clearly value and appreciate the 
opportunities that the curriculum and extra-curricular activities provide, 

They described how bullying is swiftly and effectively addressed, with the support of anti-bullying 
ambassadors, on the rare occasions it happens.  They also noted that any forms of harassment are 
resolved well, and their enthusiasm for the plans for developing LGBTQ+ and other inclusion 
approaches even more effectively was noticeable. They are also keen to contribute to the plans for a 
sensory garden and recognise the contribution that this could make to the mental health and 
emotional wellbeing of staff and students. 

They also value the support given to them by all members of (teaching and non-teaching) staff, which 
is a hallmark of staff/student relationships.  They were a credit to themselves, their families and the 
school.   

The parents to whom I spoke with were also very forthcoming in their praise for the quality of 
communication that the school provides, the smooth transition from primary school into Year 7 and 
also events such as the cultural diversity sessions and ‘Just Talk’ days. They also stated that: “The staff 
are excellent, nothing is ever too much trouble.” and, “They get the correct balance between education 
and fun. There is a level of enjoyment and that’s what makes it work.”  

We would also like to congratulate Ms Renew, who has taken on the challenge of leading on the 
development of SMSC with an inclusive ‘can-do’ vision, commitment, and professionalism.  With your 
active support, she has continued to improve provision and has some exciting plans to develop this 
still further. 

 

 

 



 

 

 

 

Strengths of the school’s SMSC development: 
 

Having competed your self-review, the significant investment that you have made in terms of SMSC 

development should be recognised and celebrated. Through your self-evaluation and our 

discussions, it is evident that there are numerous SMSC-related strengths throughout the school, 

which are closely interwoven in everything that you do. 

The following are a few key examples:  

 

• Significant investment in the provisions of trips and visits. We know that you have monitored 

this closely to ensure that every student goes on at least one trip, which continues to raise 

aspirations, broaden horizons and enhance motivation for learning. Although some trips had to 

be cancelled this summer because of the incredibly hot weather, the students and parents were 

enthusiastic in their descriptions of trips to PGL, the Houses of Parliament, Poetry Live and 

various theatres. 

 

• Updating the RSHE curriculum to ensure compliance with the statutory expectations, but also 

supporting this with ‘Respect’ lessons and form time activities, particularly for students in Year 8 

and Year 9, who is education has been disrupted by Covid but also the engagement with Dove, 

mental health and keyboard warriors the combined outcomes of which seem to have reduced 

disruptions in terms of social media. Drawing on safeguarding intelligence and the Director(s) of 

Learning has also enabled you to adapt provision to meet the needs of your students. 

 

• Associated with this are the significant improvements you have made to character education 

and that personal development now provides the curriculum. Support for the mental health for 

staff and students is very good, which is supported by staff training and engagement with 

outside agencies such as the Ollie foundation, Herts Mind and the development of Just Talk 

ambassadors. 

 

• Staff have worked hard to ensure that the Gatsby Benchmarks are achieved, which is supported 

by work experience opportunities for Year 10 students, Careers Fairs, mock interviews and CV 

writing and a focus on women in STEM – all of which the students and parents recognise and 

appreciate. 

 
 

Areas for development: 

As we discussed, the school remains ambitious to improve provision still further, based on the values 
which influence and pervade the curriculum and ethos.  This includes, but are not restricted to: 

• Developing even greater opportunities for student leadership, around celebrating diversity, 
especially for LGBTQ+ people, will continue to strengthen issues around inclusion. 
 

• Continuing to adapt the curriculum to achieve the Race Charter Mark has already begun in English 
and could be further extended.  

 

• Seeking wider opportunities to celebrate and share the excellent practice of the academy 
throughout the MAT and through the networks of Young Citizens. 



 

 

 

 

 

We congratulate Goffs-Churchgate Academy on achieving the Gold standard of SMSC development, 
and on the exemplary curriculum and relationships that are the hallmark of this excellent school. 

 

Verifier:                                         SMSC Quality Mark Manager: Victoria Quijada 
 
 
N.B. Please note that the Award is recognised for 3 years, and that re-verification should be sought by 1st 
December 2025.  


